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Big Sur Charter School  
Director Salary Schedule 
 

 Step 

Base 
 
 
Column I 

Base + 
Administration 
Credential 
Column II 

Base +  
SPED Teaching Load 
(.30 FTE @ 1/ III) 
Column III 

Base + Admin 
Cred + SPED  
(.30 FTE) 
Column IV 

1  $95,000   $100,700   $110,277   $ 115,977  

2  $96,900   $102,714   $112,177   $117,991  

3 $98,838   $104,768   $114,115   $120,045  

4  $100,815   $106,864   $116,092   $122,141  

5  $102,831   $109,001   $118,108   $124,278  

6  $104,888   $111,181   $120,165   $126,458  

7  $106,985   $113,405   $122,262   $128,682 

8  $109,125   $115,673   $124,402   $130,950  

9  $111,308   $117,986   $126,585   $133,263  

10  $113,534   $120,346   $128,811   $135,623  

  



Step
Director (Base 
Only)

Director + SPED 
(25%)

Director + 
Admin 
Credential

Director + Admin 
Credential+SPED

1 $123,770.06 $154,712.58 $131,196.26 $162,377.33
2 $126,245.46 $157,806.83 $133,820.19 $164,095.12
3 $128,770.37 $160,962.96 $136,496.59 $165,827.76
4 $131,345.78 $164,182.22 $139,226.52 $167,575.23
5 $133,972.69 $167,465.87 $142,011.05 $169,337.54
6 $136,652.15 $170,815.18 $144,851.28 $171,115.22
7 $139,385.19 $174,231.49 $147,748.30 $172,908.27
8 $142,172.89 $177,716.12 $150,703.27 $174,717.23
9 $145,016.35 $181,270.44 $153,717.33 $176,542.08

10 $147,916.68 $184,895.85 $156,791.68 $178,383.36
11 $150,875.01 $188,593.77 $159,927.51 $180,241.07
12 $153,892.51 $192,365.64 $163,126.06 $182,115.21
13 $156,970.36 $196,212.95 $166,388.58 $184,006.32
14 $160,109.77 $200,137.21 $169,716.36 $185,914.91
15 $163,311.97 $204,139.96 $173,110.68 $187,840.99
16 $166,578.20 $208,222.76 $176,572.90 $189,784.56
17 $169,909.77 $212,387.21 $180,104.36 $191,746.15
18 $173,307.96 $216,634.96 $183,706.44 $193,726.30
19 $176,774.12 $220,967.65 $187,380.57 $195,724.99
20 $180,309.61 $225,387.01 $191,128.18 $197,742.23
21 $183,915.80 $229,894.75 $194,950.75 $199,778.55
22 $187,594.11 $234,492.64 $198,849.76 $201,834.48
23 $191,346.00 $239,182.50 $202,826.76 $203,910.03
24 $195,172.92 $243,966.15 $206,883.29 $206,005.71
25 $199,076.37 $248,845.47 $211,020.96 $208,121.53

Proposed Director Salary Schedule 



 
 

The mission of the International School of Monterey is to educate all children toward​
becoming conscientious, compassionate, and responsible citizens of the world. 

 

2026-2027 Staff Compensation Model 

Teacher Salary Schedule 
ISM bases teacher salaries on a one-column schedule with steps based on years as a teacher of record in a K-12 classroom. It does 
not negotiate salaries individually. The schedule includes salaries from the first to the thirtieth year of experience.  
Incoming teachers may receive up to 10 years of credit for prior service as a full-time teacher of record in a K-12 classroom. The Head 
of School determines actual placement based on a full analysis of prior experience and communicates initial placement to the employee 
at the time of the initial contract offer. Following initial placement at entry, continuing teachers move up one experience step with each 
year completed at ISM. Teachers at 0.5 FTE or above receive a full step of experience credit for each year taught at ISM. Partial-year 
teachers receive experience credit on a prorated basis (e.g., one-half year taught earns 0.5 years of credit). Where the inclusion of 
partial years results in a total ending in a decimal, the total is rounded to the nearest whole number for placement on the salary 
schedule, with 0.5 rounded up. 
Teachers receive an additional stipend of $500 per year for their first earned master’s degree in education and their first earned 
doctorate in education ($1,000 for both a master’s and a doctorate). Cost-of-living allowances do not apply to this stipend. 

Salaried Administration Positions 
ISM designates five salary bands for administrative positions. The Head of School assigns each salaried position to one of the bands 
based on multiple considerations, including scope and level of responsibility, supervisory load, required prior experience, specialized 
certifications, and band placement for similar positions. The Head of School may move a position to a higher band if responsibilities and 
expectations for the position change. 
The schedule includes daily salary rates from the first to the twenty-fifth year of experience. Each employee’s annual salary is 
calculated by multiplying the daily rate by the number of contract days designated for the position. Employees start at step 1 when 
assuming an administrative position. Following initial placement at entry, continuing employees move up one experience step with each 
year completed at ISM. Part-time employees earn salaries prorated based on FTE (full-time equivalency) as indicated in their contracts. 
Specifically, the salary in the schedule for their years of experience is multiplied by FTE to arrive at their annual pay rate. Following 
initial placement at entry, continuing employees move up one experience step with each year completed at ISM. Employees at 0.5 FTE 
or above receive a full step of experience credit for each year worked at ISM. Partial-year employees receive experience credit on a 
prorated basis (e.g., one-half year of work earns 0.5 years of credit). Where the inclusion of partial years results in a total ending in a 
decimal, the total is rounded to the nearest whole number for placement on the salary schedule, with 0.5 rounded up. 

Hourly Employees 
ISM designates six rate bands for hourly positions. The Head of School assigns each hourly position to one of the six rate bands based 
on multiple considerations, including scope and level of responsibility, supervisory load, required experience, specialized certifications, 
and band placement for similar positions. The Head of School may move a position to a higher band if responsibilities and expectations 
change. The schedule includes hourly pay rates from the first to the twenty-fifth year of experience. Employees start at step 1 when 
assuming an hourly position. Following initial placement at entry, continuing employees move up one experience step with each year 
completed at ISM. Employees receive a full step of experience credit for each year worked at ISM. Partial-year employees receive 
experience credit on a prorated basis (e.g., one-half year of work earns 0.5 years of credit). Where the inclusion of partial years results 
in a total ending in a decimal, the total is rounded to the nearest whole number for placement on the pay rate schedule, with 0.5 
rounded up. 

Automatic Adjustments 
The ISM Board of Trustees may, at the request of the ISM administrative leadership team or on its own initiative, make other 
adjustments to the pay schedules based on the cost of living, the school's overall financial wellness, and other factors. Such 
adjustments shall first be presented and discussed in an open session at an ISM Board of Trustees meeting. 
All adjustments to compensation schedules take effect at the beginning of the next fiscal year unless specifically intended to change 
pay rates in the current year, in which case the changes take effect at the beginning of the next pay period. 
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The mission of the International School of Monterey is to educate all children toward​
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2026-2027​
Teacher Salary Schedule 
Year Salary 

1 $64,445.33 
2 $64,795.33 
3 $65,195.33 
4 $65,645.33 
5 $66,145.33 
6 $66,695.33 
7 $67,377.67 

8 $69,232.10 

9 $71,086.53 

10 $73,219.13 

11 $74,920.44 

12 $76,621.75 

13 $78,323.06 

14 $80,024.37 

15 $81,725.68 

16 $83,426.99 

17 $85,128.30 

18 $86,829.61 

19 $88,530.92 

20 $90,232.23 

21 $91,933.54 

22 $93,634.85 

23 $95,336.16 

24 $97,037.47 

25 $98,738.78 

26 $100,440.09 

27 $102,141.40 

28 $103,842.71 

29 $105,544.02 

30 $107,245.33 

 

 

 
 

2026-2027 Administration ​
Daily Salary Rate Bands 

Year A B C D E 
1 $302.84 $351.43 $442.80 $513.65 $633.09 

2 $307.38 $355.97 $447.34 $518.19 $637.63 

3 $311.92 $360.51 $451.88 $522.73 $642.17 

4 $316.46 $365.05 $456.42 $527.27 $646.71 

5 $321.00 $369.59 $460.96 $531.81 $651.25 

6 $325.54 $374.13 $465.50 $536.35 $655.79 

7 $330.08 $378.67 $470.04 $540.89 $660.33 

8 $334.62 $383.21 $474.58 $545.43 $664.87 

9 $339.16 $387.75 $479.12 $549.97 $669.41 

10 $343.70 $392.29 $483.66 $554.51 $673.95 

11 $348.24 $396.83 $488.20 $559.05 $678.49 

12 $352.78 $401.37 $492.74 $563.59 $683.03 

13 $357.32 $405.91 $497.28 $568.13 $687.57 

14 $361.86 $410.45 $501.82 $572.67 $692.11 

15 $366.40 $414.99 $506.36 $577.21 $696.65 

16 $370.94 $419.53 $510.90 $581.75 $701.19 

17 $375.48 $424.07 $515.44 $586.29 $705.73 

18 $380.02 $428.61 $519.98 $590.83 $710.27 

19 $384.56 $433.15 $524.52 $595.37 $714.81 

20 $389.10 $437.69 $529.06 $599.91 $719.35 

21 $393.64 $442.23 $533.60 $604.45 $723.89 

22 $398.18 $446.77 $538.14 $608.99 $728.43 

23 $402.72 $451.31 $542.68 $613.53 $732.97 

24 $407.26 $455.85 $547.22 $618.07 $737.51 

25 $411.80 $460.39 $551.76 $622.61 $742.05 

 
 

 

 
 

2026-2027 Hourly Employee ​
Hourly Rate Bands 

Year 1 2 3 4 5 6 
1 $20.41 $21.77 $23.14 $24.50 $25.86 $27.83 

2 $21.02 $22.38 $23.75 $25.11 $26.47 $28.44 

3 $21.63 $22.99 $24.36 $25.72 $27.08 $29.05 

4 $22.25 $23.61 $24.98 $26.34 $27.70 $29.67 

5 $22.86 $24.22 $25.59 $26.95 $28.31 $30.28 

6 $23.47 $24.83 $26.20 $27.56 $28.92 $30.89 

7 $24.08 $25.44 $26.81 $28.17 $29.53 $31.50 

8 $24.70 $26.06 $27.43 $28.79 $30.15 $32.12 

9 $25.31 $26.67 $28.04 $29.40 $30.76 $32.73 

10 $25.92 $27.28 $28.65 $30.01 $31.37 $33.34 

11 $26.53 $27.89 $29.26 $30.62 $31.98 $33.95 

12 $27.15 $28.51 $29.88 $31.24 $32.60 $34.57 

13 $27.76 $29.12 $30.49 $31.85 $33.21 $35.18 

14 $28.37 $29.73 $31.10 $32.46 $33.82 $35.79 

15 $28.98 $30.34 $31.71 $33.07 $34.43 $36.40 

16 $29.59 $30.95 $32.32 $33.68 $35.04 $37.01 

17 $30.21 $31.57 $32.94 $34.30 $35.66 $37.63 

18 $30.82 $32.18 $33.55 $34.91 $36.27 $38.24 

19 $31.43 $32.79 $34.16 $35.52 $36.88 $38.85 

20 $32.04 $33.40 $34.77 $36.13 $37.49 $39.46 

21 $32.66 $34.02 $35.39 $36.75 $38.11 $40.08 

22 $33.27 $34.63 $36.00 $37.36 $38.72 $40.69 

23 $33.88 $35.24 $36.61 $37.97 $39.33 $41.30 

24 $34.49 $35.85 $37.22 $38.58 $39.94 $41.91 

25 $35.11 $36.47 $37.84 $39.20 $40.56 $42.53 
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MBCS Administrative Salary Schedule

A B C D E F

Year Administrative Positions Band Days

1 $65,778 $70,513 $82,985 $90,891 $103,513 $122,543

2 $66,765 $71,571 $84,230 $92,254 $105,066 $124,381 Executive Director F 225

3 $67,766 $72,644 $85,493 $93,638 $106,642 $126,247

4 $68,783 $73,734 $86,776 $95,043 $108,241 $128,141 Director of Education E 215

5 $69,814 $74,840 $88,077 $96,468 $109,865 $130,063 Business Manager C 215

6 $70,862 $75,963 $89,398 $97,915 $111,513 $132,014 Assistant Business Manager B 215

7 $71,925 $77,102 $90,739 $99,384 $113,186 $133,994 Office Manager & CALPADS B 215

8 $73,003 $78,258 $92,100 $100,875 $114,883 $136,004 Communications & Development B 215

9 $74,098 $79,432 $93,482 $102,388 $116,607 $138,044 Enrollment Coordinator B 215

10 $75,210 $80,624 $94,884 $103,924 $118,356 $140,114 Assessment & Compliance A 180

11 $76,338 $81,833 $96,307 $105,483 $120,131 $142,216 ELO-Program Coordinator A 215

12 $77,483 $83,061 $97,752 $107,065 $121,933 $144,349

13 $78,645 $84,307 $99,218 $108,671 $123,762 $146,515 Add Ons: Highest Qualifying

14 $79,825 $85,571 $100,707 $110,301 $125,618 $148,712 Masters Degree or $2,000.00

15 $81,022 $86,855 $102,217 $111,956 $127,503 $150,943 Admin Credential or $2,500.00

16 $82,238 $88,158 $103,751 $113,635 $129,415 $153,207 Doctorate Degree or $2,500.00

17 $83,471 $89,480 $105,307 $115,339 $131,357 $155,505 Full Waldorf Certification $3,000.00

18 $84,723 $90,822 $106,886 $117,069 $133,327 $157,838

19 $85,994 $92,185 $108,490 $118,825 $135,327 $160,205

20 $87,284 $93,567 $110,117 $120,608 $137,357 $162,609 Experience Accepted:
21 $88,593 $94,971 $111,769 $122,417 $139,417 $165,048

22 $89,922 $96,395 $113,445 $124,253 $141,508 $167,523 10 years experience accepted 

23 $91,271 $97,841 $115,147 $126,117 $143,631 $170,036 Executive Director-15 years 
 

24 $92,640 $99,309 $116,874 $128,009 $145,785 $172,587

20 $94,030 $100,799 $118,627 $129,929 $147,972 $175,176 Board Approved 3/3/2026




